











Vocational education and training

Vocational education and training (VET) is a national
system designed to train workers to work in specific
industries. VET helps young people move from school
to work through the provision of hands-on courses
which encourage learning in the workplace as well as
the classroom.

The Student Outcomes Survey revealed that, in 2007,
81.1% of Australian VET graduates were employed
after completing their VET in 2006 (National Centre
for Vocational Education Research, 2007). This figure
was slightly lower than for Queensland VET graduates
(83.8%). Approximately one-quarter of Queensland
VET graduates indicated that training was part of an
apprenticeship or traineeship (25.2%), with one-
quarter also receiving recognition for prior learning
towards the training (24.7%).

One specific variety of VET which is becoming more
prevalent throughout Queensland is School-based
Apprenticeships and Traineeships (SATs), which allow
Years 11 and 12 high school students to participate in
paid employment, receiving structured training on and
off the job while continuing with their school studies
(Department of Education, Training and the Arts,
2007a). That is, they divide their time between school,
work and training. The skills they acquire are part of
nationally recognised vocational qualifications, and it is
possible for young people to complete up to one-third of
an apprenticeship while still at school, possibly giving
them a head start into full-time apprenticeships and
other jobs. Year 12 completers who had participated

in SATs were more likely to have an apprenticeship or
traineeship than those who had not participated in SATs
(39.4% and 13.0% respectively).

In 2006—-07, approximately 19,000 15—17 year olds
commenced apprenticeships or traineeships in
Queensland (Department of Education, Training and
the Arts, 2007a). In addition, there were 40,200
15—-17 year old VET students across industries such as
construction, hospitality, automotive and tourism.

According to the Next Step 2007 report, 7263 Year 12
completers from 2006 were enrolled in VET in 2007.

Employment

As a result of the Commission’s Review of Child Labour
(2005), Children and Young Workers Code of Practice
2006 legislation introduced in July 2006 affords
increased protection for child workers and volunteers.
The protection includes broad safeguards for children
in paid and unpaid work; a general minimum working
age; and “light work” provisions to limit children’s
hours of work during school terms.

A 2006 Australian Bureau of Statistics survey on
employment of children aged under 15 years (Australian

Bureau of Statistics, 2007f) indicated that 6.7% of 5—14
year olds in Queensland had worked? in the previous
12 months. National data showed that 10—-14 year olds
were more likely to be employed, with a rate of 11.1%,
compared with under 1.8% of 5—9 year olds. During
school terms the most common occupation for boys
5—1¢4 years old was in leaflet or newspaper delivery
(24.0%), while the most common occupation for girls
was in sales work (20.4%). Of 10—14 year olds, 73.3%
worked 1—-5 hours per week during school terms, 15.5%
worked 6—9 hours and 11.1% worked 10 hours or more.
During school holidays, more than one-quarter of
children aged 10—-14 years who worked did so for 10
hours or more per week (26.6%).

The Next Step 2007 report indicates that more than
three-quarters (76.6%) of Year 12 graduates in 2006
were working in some capacity (either full-time or part-
time) in 2007 (Department of Education, Training and
the Arts, 2007b). Of those who were employed, the
majority were working in part-time roles (57.7%), with
almost one-quarter in full-time employment. The gender
differences of school leaver employment type are shown
in Figure 10.9.

The most common occupation groups for male Year 12
completers in 2007 were:

r sales assistants (26.4%)
r food handlers (13.8%), and
r building and construction skilled workers (12.2%).

For female Year 12 completers, the most common
occupational groups were:

r sales assistants (45.4%)
r clerks, receptionists and secretaries (17.1%), and
r food handlers (10.7%).

The most common industry categories of all Year 12
completers in employment were retail trade (39.7%),
hospitality (20.6%) and construction (8.2%).

According to the ABS labour force statistics (Australian
Bureau of Statistics, 2007j), almost half of secondary
students in Queensland were not in the labour force
(49.7%), with 43.0% working part-time. Just 0.8% of
secondary students were working full-time, and a small
proportion were actively looking for employment (6.4%).

Safety in the workplace

Queensland workplace health and safety laws place a
duty of care on employers that extends to all employees
regardless of age. In 2006—07 there were 6676 workers’
compensation claims for 15—19 year old employees, and
56 for those aged under 15 (Table 10.1).

In 2006-07, there was one fatality each in the
manufacturing, mining and agriculture/forestry and

17 “Work” included paid work for employers, paid/unpaid work in a family business or farm, street vending and busking, but excluded all household work

undertaken for their household and unpaid work experience.
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fishing industries. The most common permanent/ In 2006, the majority of 15—-19 year olds were employed

severe injury claims for 15-19 year olds were from the in retail trade (31.4%) or accommodation and food
manufacturing?® (19 or 37.3%) and construction (10 or services (22.4%), with 7.7% in manufacturing and 7.1%
19.6%) industries. The most common temporary/non- in construction (ABS, 2008).

severe injury claims were from manufacturing (1849 or
27.9%), retail trade (1284 or 19.4%) and property and
business services (1003 or 15.1%).

Together, these indicate that young people working in
manufacturing and construction industries are over-
represented in workplace injuries.

Figure 10.9
Work destinations of all Year 12 completers in employment by sex, Queensland 2007
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Note: Based on Year 12 completers who were employed at the time of the survey.
Source: Department of Education, Training and the Arts, Next Step 2007 Report

Table 10.1

Workers’ compensation claims by severity of employee injury by age, Queensland, 2001-02 to 2006-07
2001-02 2002-03 2003-04 2004—-05 2005-06 2006-07

Under 15 years

Fatal injury 1 2 1 1 1 -

Permanent/severe injury 2 = 2 = 1 1

Temporary/non-severe injury 8 8 10 6 30 55

15-19 years

Fatal injury 1 6 6 3 3 3

Permanent/severe injury 131 95 99 63 93 51

Temporary/non-severe injury 3509 3716 3854 4082 5307 6622

— Nil.

Source: OESR, Queensland Employee Injury Database

18 Industry divisions from the Australian and New Zealand Standard Industry Classification (ABS cat. no. 1292.0).
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